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"All employers must comply with The Uniformed Services Employment and
Reemployment Rights Act (USERRA), but last year, the U.S. Department of Labor
received over 1500 complaints from returning service people. The majority of cases
found the employer's to be at fault. Thompson created Employer's Guide to Military
Leave Compliance to help you tackle the complexities of federal regulations while
streamlining and simplifying the reinstatement process."--Publisher's website.
A union list of serials commencing publication after Dec. 31, 1949.
Some vols. include supplemental journals of "such proceedings of the sessions, as,
during the time they were depending, were ordered to be kept secret, and respecting
which the injunction of secrecy was afterwards taken off by the order of the House".
"The Labor Lawyer's Guide to the Rights and Responsibilities of Employee
Whistleblowers by Stephen M. Kohn and Michael D. Kohn, Quorum Books a division of
Greenwood Press, Inc. A complete overview of developments in statutory and common
law that provide increased protection for whistleblowers and authorize punitive and
compensatory damages in wrongful discharge actions. An overview of court decisions
and the constitutional roots of whistleblower protection is included along with available
legal remedies under both state and federal law. An extensive appendix lists texts of
whistleblower protection laws." Human Resource Management News
Legal cases that cast light on the ramifications of mixing religion and work.
The concept of human rights at work has advanced significantly in the last decade. The
authors of the essays in Human Rights in Labor and Employment Relations focus in various
ways on how the promotion and protection of human rights at workplaces here and around the
world posit a new set of values and approaches that challenge every orthodoxy in the
employment relations field, every practice and rule based in that orthodoxy, and even the
underlying premises and intellectual foundations of contemporary labor and employment
systems.The authors constitute a diverse and accomplished group of human rights activists,
practitioners, and scholars. Implementing the theme of the volume, they address a wide range
of important subjects: worker health and safety, child labor, worker freedom of association,
migrant and forced labor, the human rights obligations of employers, workplace discrimination,
and workers with disabilities. The authors also discuss the implications of their findings for
labor and employment research and, where relevant, make pragmatic proposals for change.
Contributors: Susanne M. Bruyére, Cornell University; Lance Compa, Cornell University;
James A. Gross, Cornell University; Jeffrey Hilgert, Cornell University; Barbara Murray,
International Labour Organization; Tonia Novitz, University of Bristol; Maria L. Ontiveros,
University of San Francisco Law School; Edward E. Potter, Director of Global Workplace
Rights, Coca-Cola Company and U.S. Employer Delegate, International Labour Organization
Conference; Marika McCauley Sine, Global Stakeholder Engagement Manager, Coca-Cola
Company; Rebecca Smith, National Employment Law Project; Burns H. Weston, University of
Iowa

Have the speed, informality, and low cost of the grievance and arbitration system
deteriorated? Has the system become too adversarial? Has it lost its problem-solving
character? This book examines the nature and degree of change in workplace dispute
resolution in the context of ongoing changes in work and in labor relations.The volume
begins with an editors' introduction that provides context and offers a political
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perspective on the current state of dispute resolution in the workplace. The chapters
that follow contain critiques of the existing legal framework surrounding mandatory
arbitration in the nonunion sector and a review of the empirical literature on nonunion
dispute resolution. Employment Dispute Resolution and Worker Rights in the Changing
Workplace includes sections on grievance mediation, the status of the grievance
procedure in workplaces with extensive worker and/or union participation in decision
making, and high-performance workplaces. The study concludes with trends in dispute
resolution in the public sector and with the alternative dispute resolution system
commonly practiced in the unionized construction industry.
EMPLOYMENT LAW FOR HUMAN RESOURCE PRACTICE, 4TH EDITION explains
the major issues and rules of employment law and how they apply to your human
resource career. Clippings of current news stories and events, hypothetical situations,
and real cases help you understand how the law applies to each stage of
employment--from hiring, to managing, to firing--and emphasize the application of legal
concepts to future business situations. Practical advice for what to do as a manager is
conveniently summarized at the end of each chapter. Important Notice: Media content
referenced within the product description or the product text may not be available in the
ebook version.
This authoritative guide presents a wide range of health care topics in a
comprehensible and engaging manner that will carefully guide your students through
the complex maze of the legal system. With new case studies and news clippings in
each chapter, the 13th edition continues to serve as an ideal introduction to the legal
and ethical issues in the healthcare workplace.
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